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Wage & Hour Developments

The U.S. Department of Labor Proposes an Increased Minimum Wage
for Workerson Government Contracts

On July 21, 2021, the U.S. Department of Labor announced a" Notice of Proposed Rulemaking to establish
standards and procedures to implement and enforce Executive Order 14026, 'Increasing the Minimum Wage for
Federal Contractors, signed by President Biden on April 27, 2021." The proposed rule would:

e "Increase the minimum wage for workers performing work on or in connection with covered federal
contracts to $15 per hour beginning Jan. 30, 2022.

e Continueto index the federal contract minimum wage in future years to an inflation measure.

¢ Eliminate the tipped minimum wage for federal contract workers by 2024.

¢ Ensure a $15 minimum wage for workers with disabilities performing work on or in connection with
covered contracts.

¢ Restore minimum wage protections to outfitters and guides operating on federal lands.”

Currently, the minimum wage for federal contractorsis $10.95/hour. Under the proposal, the DOL's Wage and
Hour Division would continue to be responsible for enforcing the new minimum wage and employers would be
subject to administrative proceedings seeking not only unpaid wages, but also debarment from federal
contracting. The DOL will accept comments on the proposed rule until August 23, 2021.

Authors

Jill L. Ripke

Senior Counsel
JRipke@perkinscoie.com  310.788.3260

Exploremorein

Labor & Employment
Blog series

Wage & Hour Developments


https://perkinscoie.com/taxonomy/term/1208
https://www.dol.gov/newsroom/releases/whd/whd20210721
https://www.federalregister.gov/public-inspection/2021-15348/increasing-the-minimum-wage-for-federal-contractors
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/04/27/executive-order-on-increasing-the-minimum-wage-for-federal-contractors/
https://perkinscoie.com/professionals/jill-l-ripke
mailto:JRipke@perkinscoie.com
tel:310.788.3260
https://perkinscoie.com/services/labor-employment

The regulatory landscape, appetite for administrative agency enforcement, and judicial interpretations related to
wage-and-hour issues are rapidly evolving. Our blog is a one-stop resource for federal- and state-level updates
and analysis on wage-and-hour-related devel opments affecting employers.
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