
T. Markus Funk | PARTNER  
Litigation, White Collar Defense & Compliance 
Founding Co-Chair, Supply Chain Compliance and Corporate Social Responsibility Practice
Founding Co-Chair, ABA Global Anti-Corruption Committee
MFunk@perkinscoie.com

The information contained herein is not, and should not be relied upon as, legal advice, and is not a substitute for qualified legal counsel. 
Some jurisdictions in which Perkins Coie LLP practices law may require that this communication be designated as Advertising Materials. Perkins Coie LLP | November 2024

YES

YES

Breaking Down the California Transparency in Supply Chains Act
(Effective January 1, 2012)

Act Does
Not Apply

NO

NO

NO

Background
	– Purpose	of	Act	is	to	help	consumers	to	“distinguish	companies	or	the	merits	of		
their	efforts	to	supply	products	free	from	threat	of	slavery	or	trafficking.”

	– Exclusive	remedy	for	violating	Act	is	Attorney	General	action	(but	potential	
class	actions	under	California	statutes	also	likely).	

	– California’s	Franchise	Tax	Board	provides	annual	list	of	retail	sellers	and	
manufacturers	required	to	comply	with	the	Act.

Required Disclosures
	– Company	must	disclose	results	of	its	supply	chain	
verification/audit	on	the	Company’s	website.

	– 	Company	must	include	a	“conspicuous”	and	
“easily	understood”	link	to	the	disclosure	“on	
company’s	internet	homepage.”

	– If	Company	does	not	operate	a	website,	it	must	
provide	consumers	with	a	written	disclosure	
within	30	days	of	receiving	a	consumer’s	written	
request	for	the	disclosure.

Supply Chain Due Diligence
To	what	extent	does	the	Company:
	– Verify	its	product	supply	chain	to	evaluate/address	
“risks	of	human	trafficking	and	slavery”?

	– Conduct	such	verification	using	a	third	party?
	– Audit	suppliers	to	evaluate	supplier	compliance	
with	Company’s	anti-trafficking	and	anti-		
slavery	standards?

	– Conduct	such	supplier	audits	unannounced	and	
through	independent	auditors?

	– Require	direct	suppliers	to	certify	that	materials	
incorporated	into	Company’s	products	comply	
with	the	slavery	and	human	trafficking	laws	of	the	
country	or	countries	in	which	they	do	business?

	– Maintain	internal	“accountability	standards	and	
procedures”	for	employees	or	contractors	who	fail	
to	meet	Company	standards?

	– Provide	Company	employees	and	management	
having	direct	responsibility	over	the	supply	chain	
with	training	on	human	trafficking	and	slavery,	
paying	particular	attention	to	mitigating	supply	
chain	risks?

YES

Company	a	manufacturer	or	retail	seller?

Company	have	annual	worldwide	gross	receipts	in	
excess	of	$100	million?

Does the Company “Do Business” in California?
“Doing	business”	means	Company:
	– Is	organized/domiciled	in	California;
	– Has	California	sales	exceeding	$500,000	or	25%	of	Company’s	total	sales;
	– Owns	real	or	tangible	personal	property	in	California	exceeding		
$50,000	or	25%		
of	Company’s	total	real	or	tangible	property;	or

	– Distributed	employee	compensation	in	California	exceeding	$50,000	or	25%	
of	Company’s	total	compensation.


