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The city of Chicago approved the Chicago Paid Leave and Paid Sick and Safe L eave Ordinance on November 9,
2023, providing all employees working in the city with up to five annual days of paid |eave that can be used for
any purpose and five annual days of paid sick leave that can be used for specified purposes.

The ordinance, which takes effect on December 31, 2023, significantly expands paid leave requirements for
Chicago employers and includes some of the harshest penaltiesin the country for violations of paid leave
provisions.

Read the full Update here.

Authors



https://perkinscoie.com/blogs/wage-hour-developments
https://www.perkinscoie.com/en/news-insights/chicago-passes-sweeping-paid-leave-ordinance.html

Adam Weiner

Counsd
AWeiner@perkinscoie.com  312.324.8506

Exploremorein

Labor & Employment
Blog series

Wage & Hour Developments

The regulatory landscape, appetite for administrative agency enforcement, and judicial interpretations related to
wage-and-hour issues are rapidly evolving. Our blog is a one-stop resource for federal- and state-level updates
and analysis on wage-and-hour-related devel opments affecting employers. Subscribe ?

View the blog


https://perkinscoie.com/professionals/adam-weiner
mailto:AWeiner@perkinscoie.com
tel:312.324.8506
https://perkinscoie.com/services/labor-employment
https://www.perkinscoie.com/blog-subscribe#wage

