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The Arizona Court of Appeals recently held in Papias v. Parker Fasteners LLC that a discharged employee could
proceed with his retaliation claim against his former employer. The employee alleged that he had been
terminated when he attempted to use earned paid sick time under Arizona's Fair Wage and Healthy Family Act.

Read the full Update here.
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The regulatory landscape, appetite for administrative agency enforcement, and judicial interpretations related to
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and analysis on wage-and-hour-related devel opments affecting employers.
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