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Prior to January 1, 2021, all employers with five or more employees in California must provide one hour of
sexua harassment and abusive conduct prevention training to nonsupervisory employees and two hours of
sexual harassment and abusive conduct prevention training to any supervisors and managers once every two
years.

See Gov't Code section 12950.1. Employers must provide sexual harassment and abusive conduct prevention
training at least every two years.

Asone option for the training, the Department of Fair Employment and Housing (DFEH) provides afree online
training (provided here) for nonsupervisory and supervisory employees in English, Spanish, Korean, Chinese,
Vietnamese, and Tagalog that fulfills the legally mandated training requirement. There are options for closed


https://perkinscoie.com/insights-search?f[0]=insights_type:6
https://www.dfeh.ca.gov/shpt/

captioning as well as alt text for images and icons. Following the training, employees have the option to print a
certificate of completion. Employers are required to maintain the certificates on file for at |east two years.

Employers must also provide employees with either the DFEH poster or fact sheet (also available in several
languages) or equivalent information. The English language versions of the poster and fact sheet are linked here.

Employers should contact experienced employment counsel for guidance complying with Californias training
requirements.

© 2020 Perkins CoieLLP

Authors

Jon G. Daryanani

Partner
JDaryanani @perkinscoie.com  310.788.3224

Javier F. Garcia

Partner
JGarcia@perkinscoie.com  310.788.3293



https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/09/DFEH_SexualHarassmentPoster.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarassmentFactSheet_ENG.pdf
https://perkinscoie.com/professionals/jon-g-daryanani
mailto:JDaryanani@perkinscoie.com
tel:310.788.3224
https://perkinscoie.com/professionals/javier-f-garcia
mailto:JGarcia@perkinscoie.com
tel:310.788.3293

Jill L. Ripke

Senior Counsel
JRipke@perkinscoie.com  310.788.3260

Exploremorein

Labor & Employment  Emerging Companies & Venture Capital Law

Related insights
Update

The New Administration’s I mpact on Retailers

Update

Securities Enforcement Forum DC 2024: Prioritiesin the Election’s Wake



https://perkinscoie.com/professionals/jill-l-ripke
mailto:JRipke@perkinscoie.com
tel:310.788.3260
https://perkinscoie.com/services/labor-employment
https://perkinscoie.com/services/emerging-companies-venture-capital-law
https://perkinscoie.com/insights/update/new-administrations-impact-retailers
https://perkinscoie.com/insights/update/securities-enforcement-forum-dc-2024-priorities-elections-wake

